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Champions of projects working with Congress delegates and Society members

States and Territories will provide support and resourcing as part of their ongoing commitment to supporting Membership Revitalisation. Some States and
Territories will also have a particular focus to assist Champion groups. State and Territory support is also available on a project-by-project basis.

National Council and its Secretariate will continue to support Membership Revitalisation across the Country. Specifically, the National Mission and
Spirituality Network and National Membership Network will continue to provide leadership and guidance, and resources to support implementation.
A Champions Network will be established, and digital platforms will be delivered to support the implementation of this body of work. National Council
Membership, Mission & Spirituality Standing Committee will act as the link between Congress 2023 + projects and National Council.
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