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SUPPORTING GENDER EQUALITY @ THE SOCIETY

The St Vincent de Paul Society NSW is committed to equal opportunity in the
workplace and removing barriers that may hold back women’s progression.
We support fair and equitable pay and remuneration, career development and
training, and ensuring our policies and practices give equal opportunities for
advancement so people can realise their full potential.

Governance, Policies & Practices
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Remuneration & Benefits

Gender neutral paid parental leave: primary
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- Analysis of pay gap & ways to improve - 16 weeks, partners - 3 weeks

@ ég% Salary packaging options - maximising take-

Q Superannuation paid on parental leave benefit
home pay

& Converge Assistance: free confidential counselling, webinars & resources

Flexible Work and Leave Options

SMEEREEE/HERIs ey, (el felie) iarie rrrrr| 20 days paid family & domestic violence leave
working onsite + remote working frecr

and public holiday substitution

@ Additional flexible work options with part-time, job-share, flexible start & finish times,




